School of Arts and Sciences NTT Professional Practice
General Appointment/Reappointment/Promotion Criteria

School of Arts and Sciences NTT Professional Practice Faculty appointments will be made in programs where
student registration demand warrants full-time positions in addition to those in the tenure-track faculty, subject to
the approval of the Executive Dean. It is possible to have limited duration “Lecturer” appointments in the
Professional Practice series, but it is highly unusual. In general, appointments in this category will be renewable,
contingent upon successful reappointment. In all cases, reappointment is subject to a continuing need for the
position, availability of funding, and a positive formal evaluation. The titles in this series are Instructor of
Professional Practice, Assistant Professor of Professional Practice, Associate Professor of Professional Practice,
Professor of Professional Practice, and Distinguished Professor of Professional Practice.

The Professional Practice categorization is intended for faculty whose primary role is related to professional
development, integration of academic scholarship with practical experience, discipline-based education research,
and/or instruction or research related to practical skills in the professions. School-wide general criteria for
appointment, reappointment, and promotion in this title series are provided below. Individual SAS departments
will develop more detailed criteria, where applicable, that will further clarify any such general criteria while
conforming to the general guidelines.

Instructor of Professional Practice

Appointment Criteria
Qualifications:
e Master’s or Ph.D. appropriate to the discipline. An acceptable teaching and/or research record in the field
and/or noteworthy accomplishments in business or non-profit management.

Expectations:
e Shows promise and capacity for excellence in carrying out the full range of duties associated with teaching
and/or research.

e Depending on the position there may be additional related duties such as supervisory, advisory, laboratory,
field work, administrative, etc.

Reappointment Criteria
e Satisfactory teaching as evaluated by students and department/program supervisor and demonstrated
teaching effectiveness in all courses assigned.
e Continued need for position and availability of funding.
e Demonstrated service in accordance with the missions of the department, SAS, and the University,
appropriate to the level of the appointment.
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Assistant Professor of Professional Practice

Appointment Criteria
Qualifications:
e Master’s or Ph.D., appropriate to the discipline.

e Teaching experience appropriate for the range of courses to be taught, and/or relevant business or
academic experience, and research, if appropriate to the position.

e Demonstrated excellence over a period of years (ordinarily at least 3) in carrying out the full range of
duties associated with teaching and research, if appropriate.

Expectations:
e Depending on the position there may be additional related duties such as supervisory, advisory, laboratory,
field work, administrative, etc.

Reappointment Criteria
e Excellence in teaching as evaluated by students and department/program supervisor, and demonstrated
teaching effectiveness in all courses assigned, and research, if appropriate.

e Continued need for the position and availability of funding.

e Demonstrated service in accordance with the missions of the department, SAS, and the University,
appropriate to the level of the appointment.

Promotion Criteria, to the rank of Assistant Professor of Professional Practice

Candidates must have achieved a record of excellent performance in the title of Instructor, as evaluated by students and
department/program supervisor, and demonstrated excellence in continuous efforts to remain current in the discipline(s)
being taught, over the course of a minimum of 3 years in the rank of Instructor. The Executive Dean may waive the 3-
year requirement under special circumstances.
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Associate Professor of Professional Practice

Appointment Criteria
Qualifications:
e Master’s or Ph.D. degree appropriate to the discipline.

e Teaching experience appropriate for the range of courses to be taught and/or relevant business or
academic experience, and research experience, if appropriate.

¢ Demonstrated excellence over a period of years (ordinarily at least 9) in carrying out the full range of duties
associated with teaching and research, if appropriate.

e Significant record of contributions outside the classroom, such as course development, supervision of staff
and/or students, demonstrated leadership in educational initiatives of the department or program, program
assessment, development and implementation of externally funded educational programs, and others as
appropriate to the discipline and the level of the appointment.

Expectations:
e Depending on the position there may be additional related duties such as supervisory, advisory,laboratory,
field-work, administrative, etc.

Reappointment Criteria
e Excellence in teaching as evaluated by students and department/program supervisor and
demonstrated teaching effectiveness in all courses assigned.

e Excellence in contributions outside the classroom, related to the educational mission ofthe
department/program.

e Continued need for position and availability of funding.

e Demonstrated service in accordance with the missions of the department, SAS, and the University,
appropriate to the level of the appointment.

Promotion Criteria, to the rank of Associate Professor of Professional Practice

Candidates must have demonstrated excellence in teaching as evaluated by students and department/program
supervisor, and demonstrated teaching effectiveness in all courses assigned, and research accomplishments, if
appropriate, over the course of a minimum of 5 years in the rank of Assistant Professor of Professional Practice.
The Executive Dean may waive the 5-year requirement under special circumstances.

In addition, candidates must have made significant additional contributions outside the classroom, such as course
development, including evidence of effectiveness, supervision of staff and/or students, participation in educational
initiatives of the department or program, program assessment, development and implementation of externally
funded educational programs, and others as appropriate to the discipline and the level of the appointment.
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Professor of Professional Practice

Appointment Criteria
Qualifications:
e Master’s or Ph.D. degree appropriate to the discipline.

e Teaching experience appropriate for the range of courses to be taught, and/or relevant business or
academic experience, and research accomplishments, if appropriate.

e Significant experience in the profession at an executive level, or a high level of contribution to the field
in the academic discipline.

e Demonstrated excellence over a period of years (ordinarily at least 15) in carrying out the full range of
duties associated with teaching and/or its scholarship.

o Significant record of contributions in several areas outside the classroom, such as course development,
supervision of staff and/or students, participation in educational initiatives of the department or program,
program assessment, development and implementation of externally funded educational programs, and
others as appropriate to the discipline and the level of the appointment.

Expectations:
e Depending on the position there may be additional related duties such as supervisory, advisory,laboratory,
field work, administrative, etc.

Reappointment Criteria
e Excellence in teaching as evaluated by students and department/program supervisor, and
demonstrated teaching effectiveness in all courses assigned, as well as continued success in research,
if appropriate.
e Excellence in a variety of contributions outside the classroom, related to the educational mission ofthe
department/program.

e Continued need for position and availability of funding.
e Demonstrated service in accordance with the missions of the department, SAS, and the University,
appropriate to the level of the appointment.

Promotion Criteria, to the rank of Professor of Professional Practice

Candidates must have demonstrated excellence in teaching as evaluated by students and department/program
supervisor, and demonstrated teaching effectiveness in all courses assigned, and success in research, if
appropriate, over the course of a minimum of 5 years in the rank of Associate Professor of Professional Practice.
The Executive Dean may waive the 5-year requirement under special circumstances.

In addition, candidates must have made significant additional contributions in several areas outside the classroom,
such as course development, supervision of staff and/or students, demonstrated leadership in educational
initiatives of the department or program, program assessment, development and implementation of externally
funded educational programs, and others as appropriate to the discipline and the level of the appointment.
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Distinguished Professor of Professional Practice

Appointment Criteria
Qualifications:
e Master’s or Ph.D. degree appropriate to the discipline.
e Demonstration of a sustained record of a high level of professional achievements and national or
international recognition of professional expertise

e Teaching experience appropriate for the range of courses to be taught, and/or relevant business or
academic experience, and research accomplishments, if appropriate.

e Significant experience in the profession at an executive level, or a high level of contribution to the field
in the academic discipline.
e A record of scholarship, have a publication record of primary research, and have been involved in
obtaining external funding to support the research.

o Demonstrated effectiveness in bridging the academic and professional communities, and demonstrated
service to society, the profession, and to the department and University as appropriate to the
appointment.

Expectations:

e To serve as a leader in bridging the academic study of a discipline and its applied practice, and to prepares

students to enter employment as a professional.

e Expected to be leaders in professional practice of national or international prominence, who are
committed to connecting the academic and professional communities through teaching, scholarship,
engagement opportunities, and outreach.

e Applies their professional experience to teaching, advising, and creation of engagement and outreach
activities to teach students essential skills, values, and expectations associated with the profession.

e Must have demonstrated excellence and leadership in teaching and/or research related to the profession,
and in engagement with practitioners.

e Show excellence in carrying out the full range of duties associated with the teaching, research,
engagement and/or outreach associated with this position.

¢ Depending on the appointment, there may be additional related assignments, such as supervisory,
advisory, laboratory, field work, programmatic, and administrative duties.

e Additional responsibilities, depending on the faculty member’s expertise and the department’s curricular
needs and goals may include supervising undergraduate research (theses, honors, etc.), overseeing
experiential internship programs, mentoring graduate and teaching assistants, serving on curriculum
assessment, teaching, or research committees.



e May also lead in the development of engagement and outreach activities such as internships, experiential
learning, professional practice projects, etc., that provide effective connections between the department,
the profession, and society.

o Expected to play leadership roles in professional practice, and may engage in advising, consulting, or
outreach activities, serve on committees of technical and professional societies and associations,
community, industry, governmental, or non-governmental organizations, and similar activities.

Reappointment Criteria
e Excellence in teaching as evaluated by students and department/program supervisor, and
demonstrated teaching effectiveness in all courses assigned, as well as continued success in research,
if appropriate.
e Excellence in a variety of contributions outside the classroom, related to the educational mission of the
department/program.

¢ Continued need for position and availability of funding for the position and satisfactory performance of duties
including engagement with the profession and its practitioners, and demonstrated teaching effectiveness in
all courses assigned, as evaluated by students and the department.

e Demonstrated service in accordance with the mission of the department and the University, appropriate
to the level of the appointment.

e Demonstrated excellence in contributions outside the classroom, including service to the profession,
University, department, and society as appropriate to the position are also expected.

Promotion Criteria, to the rank of Distinguished Professor of Professional Practice
e Candidates must have demonstrated outstanding achievement in areas by earning significant

recognition inside and outside the University over the course of a minimum of 5 years in the rank of Professor
of Professional Practice. The Executive Dean may waive the 5-year requirement under special circumstances.

e Demonstrated national distinction in the chosen field.

e Exemplary member of the University faculty who consistently has demonstrated a high standard of
achievement in all professorial roles.

Positive faculty evaluation.

Continued need for the position and availability of funding.
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