
 

School of Arts and Sciences NTT Teaching Positions General 
Appointment/Reappointment/Promotion Criteria 

 
School of Arts and Sciences NTT Teaching Faculty appointments will be made in programs where student 
demand warrants full-time positions in addition to those in the tenure-track faculty, subject to the approval 
of the Executive Dean. When such an appointment is expected to be of limited duration (e.g., 1 year non- 
renewable with the possibility of up to two additional years), the titles “Lecturer (Instructor),” “Lecturer 
(Assistant Professor),” etc. will be used. Lecturer appointments are one year non-renewable and cannot 
exceed three consecutive years. In programs where a longer-term continuing need for such faculty is 
demonstrated, the Non-Tenure Track Faculty title series will be used; appointments will be renewable and 
contingent upon successful reappointment. In all cases, reappointment is subject to a continuing need for 
the position, availability of funding, and a positive formal evaluation. The titles in this series of anticipated 
continuing appointments are Teaching Instructor, Assistant Teaching Professor, Associate Teaching 
Professor, Teaching Professor, and Distinguished Teaching Professor. 

 
Below are school-wide general criteria for appointment, reappointment, and promotion in the new title 
series. Individual SAS departments will develop more detailed criteria, where applicable, that will further 
clarify any such general criteria while conforming to the general guidelines. 

 

Teaching Instructor 
Appointment Criteria 
Qualifications: 

• Doctoral or terminal degree appropriate to the discipline. 
• Experience appropriate for the range of courses to be taught. 

 
Expectations: 

• Shows promise and capacity for excellence in carrying out the full range of duties associated 
with teaching. 

• Depending on the position there may be additional related duties such as supervisory, advisory, 
laboratory, field work, administrative, etc. 

 
Reappointment Criteria 

• Satisfactory teaching as evaluated by students and department/program supervisor and 
demonstrated teaching effectiveness in all courses assigned. 

• Continued need for position and availability of funding. 
• Demonstrated service in accordance with the missions of the department, SAS, and the 

University, appropriate to the level of the appointment. 
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